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Sick Leavéo care for a family member.

Before the latest revision of the Holidays0A8t im@st of us were used to two categories of
sick leave for ourselves, and domestic or epeeifdrl a family member. Since 2003 thes:
categories have been combined, so that leawdaioacémily member is deducted from you
leave entitlement.

The Act states that sick leave may be takenpetseam avho depends on the employee for ¢
sick or injured.’

At a time when many of us are concerned with dhesldarly parents, the question arises he
define ‘dependent’. The Dept of Labour isauikatthis doest mean the person must be livil
with you — an interpretation often quoted bgremploy

We have legal advice that supports the vieardgahelre is a requirement to establish dgpen
in relation to care and the use of sick leawerHihweAct does not require that there must |
existing dependency before the employee canlemeesio care for the person. There seems
no requirement for the person to permanentlyitrefigeperson being cared for. For exaragle,
be reasonable for a parent to stay for a genedatare for a child living in anothelleshevbr
he recovers from a serious operation.

The employee needs to be able to justify therdsgpdnd is not required to justify why it i
employee providing the care.

The law is not very clear-cut, and therefolbe opeld to interpretation.

A particular problem arises for many of our rfiehngbpasent is actually in another coundrgtibbut
in desperate need of the son or daughter faheangajority of employers seem to believe thi
situation for unpaid leave. We think thatral ‘famsonable’ employer would allow sick leave
used for at least some part of the time away.

One would like to think that employers aneesamditunderstanding of personal stress in
situations, but this is unfortunately not akvagseth There may be a limit to how much
(whether paid or unpaid) you are entitled ¢éarin # you find yourself in dispute overdtios ki
situation, please get in touch for our support.

We continue to monitor this issue, and will keemioers informed of any developments.

Mairi Ferguson
Employment Officer

At its October meeting the National Executied teeanominations for two member:
executive. We are pleased to announce the expitoitive Executive of

Diana Crowe Diocesan School for Girls, Auckland o
Diana Crowe

James Hart Dilworth School, Auckland

Diana is a support staff member and will peofEgectitive an important perspect;
support staff issues. James is a teacher dtiidsmand History. He will bring

youthful energy to the Executive togethercaitbitiegable IT experience. ) ot
ames Har



School Representatives

The Executive has decided to allocate an inaneaget of
resources to support school representativesandstséhior
members of ISEA met for a planning day in ®gtapdhtough
a programme of activity for 2010. One of thedkegentified
was additional resources for our school representat

ISEA is motivated by trying to improve thedivemeimbers,

starting with their working environfease at the planning da

recognised that the goal cannot be reachedysinglydrk of

website and newsletters. Staff have attendéghapwvand
other conferences or courses but there has yewargingl
interest from members. Also, ISEA worked ittotedyRPTA
and the Ministry of Education to ensure thambarsno®uld
attend the ‘Jumbo Days’ for the new currictfiooitieDiwere
faced by some members whose employers wegetoradilin
leave for attendance. Also, some members titoddiditathe
days were less productive than they had hspathoitant that
employers recognise the benefits of having &adfive
representatives at their schools. Membershésdangptrses
can only benefit the school by using theirlsaw alplositive
manner. We intend to offer more courses andezditety and
other related areas in 2010 and encourage enop&sgss in

ranting leave to willing staff. These colitsesaeibrtised in
he newsletter and via email.

the paid staff but will require a concerteat effdevels of the As this is the last newsletter for 2009, Ikedoladfier my best
Association. To assist in reaching this obfgEefivie,committed wishes for the break and a successful 201 ahtiedake the

to working more closely with representative$ iof ear
members’ schools.

School representatives are recognised as thayntdilEEA’s
ability to support our members.
encourage new membership in a planned rathottamisiic
manner and school representatives are the assopidtiic
face at the schools with direct access to potanbals. Our
school representatives are also essential fomicatiomu
between ISEA officers and our members, disteludieters
and other information and encouraging poteitsb rteejoin.

Our approacterhas b

opportunity to thank those employers who hawd Vv
constructively with ISEA during the year. vA aoditstrong
employer/ISEA relationship can only benefiothearsdhthe
staff. However, many of our members have edpextezroely
difficult employment situations during thisatasingethis
aggressive employer activity looks set to awotigQ&0. This
change of stance, by particular schools, indisatesw
important a strong association is to offer rionphypfassional
support to members when required. But, | Agpdéefgpositive
and constructive employment environment irydas.new

As such, they need to be supported, resourcednalig fGrant Gillon

recognised by their members. The Executivetoemdadit
extra resources out of next year's budget @ $dctpiol
representatives in a number of ways. Moreeoth yieiar.

Resourcing

Feedback we received included a desire for otmeicel
support material. A PowerPoint presentatiolabte awa the
website and other material will be progredsiaddupr his will

include PDFs of existing brochures as well asiteea. m

Discussion also included additional promotsnatlagting
postcards and posters. These will be develdpedaaithble
electronically and in printed form. Probabbsttmetineable

Chief Executive Officer

The Executive has confirmed a policy to ckisfplb8gations
on the issue of benefits available for membeekenvhip
Honorary Membership.

Honorary membership is available for membeentah grat

activity will be a focus on school represempative sy the CEO other forms of leave and including retired goidy@teteachers

and a number of visits will be programmedirioRQhi3. In
addition, we are keen to hear back from youextravsapport
you would like to see offered from ISEA.

Existing school representative support systdrasretained.
These include the discount scheme and training .

Discounts

In recognition of the time factor involved regtesantatives
were granted reductions in their personal subbasptl on set
criteria. There was also a desire to inces@eendtratic
involvement of members which included a fogr@alooass for
school representatives. Further, it was cotizidenedcentive
be offered to encourage representatives to heotvee and
also to compensate them (in part) for theil tisv@iscount
incentive scheme has been successful and wenaiiegcdrin

2010. In addition in 2007, the Executiveddantéed to

support representatives and offer them tréheingasition.

Training

ISEA identified a number of appropriate trairseg wdich
were circulated to members and generally adksstighdthe

and "persons deemed by the Executive to befaligibddn
membership". Honorary Members can retain Etheir
membership status for an annual fee determitigee ftorime
by the Executive (currently $30) provided tredyeagyepaying
an ISEA member’s subscription fee at the commeidbeie
leave, retirement, redundancy or unemployment.

This provides access to EBS and access to opsplic
newsletter, website and other benefits. Thisp cpet advice
that can be easily given (eg, about Kiwisaeeluaddmncy) by
email or over the telephone, but are not eligilB&EAs
Professional Grants, or for advocacy or legaleghli@id, or
assistance from a law firm.

However, advocacy and legal advice or ass@staackvr firm
is still available for issues arising from emiploiiere a full
member (including part-time) notifies ISEAOwdlhys 8f the
event as per the personal grievance guidelinasvefage still
applies for issues arising out of a membegréiumon able to
return) to work following parental leave. BigaselSEA for
further clarification.



At the time of writing we have just compleieal exetutive
meeting of the year. As always, we coveredulh &genda
starting at 9.00am in the morning and workggutitibd.30pm
in the afternoon,
breaks! It is an indication of the commitruerxetative and
the very full programme we cover. 3

Forward Planning:

At our October meeting the Executive reviewscbthe of a
recent planning day. The purpose of the playpnvas do
review our achievements, look at our shortcamcirngan for
the future. As a result some 21 recommendedi@gseed to.
The implementation of these recommendatiorsureilther

your organisation continues to provide theviimstse can at ]

competitive subscription rates.

Not surprisingly recommendations associateedmiinsiip

growth focus high on the profile. You exesutieatifeed that
the school representative is a key person iccéss sfi our

organisation. We look forward to being abldetaeninp
strategies that will enable school representatvem effective
part of our success.

Employment problems:

Sadly, employment issues continue to be ansigaifiof our
workload. Of course it is the reason that virtesgsimany of
the issues that take up our time could havadigeaveided
with a more compassionate and understandingnerdna
approach in some quarters. Of concern isdke inanembers
of cases being reported to the Teachers Cpaneritsyand by
the school management. So far we have beers@ipert
such cases successfully. It is a timely reoniederyone to
work in a thoroughly professional manner a&sallatich to
ensure that there are full and clear recordsakspincidents
that may occur.

Peace of Mind:

Our organisation exists for your peace of mimd.doV@ur best
to support those who need advice and supporér Weweed
your support and the support of your colleagueg b

membership if we are to be able to continuieléaipdevel of
support that you all look for. As the old ensdige says;it

is better to have it and not need it, than itoameledot have it

Hardly a month goes by without a non memberssiskange

because of some difficulty they have found eiseims&lhilst
we will never leave anyone without suppoudrigumpist be to
those who are paid up members, and it iSaffiSEA staff to
use members’ funding to provide support for Ipers=mem

Best wishes:

By the time you receive this newsletter théhengeaf will be
almost upon you. On behalf of the NationaleExeduhe staff
team may | wish you all the best for a resifall ateserved
holiday break. For those who are leavingpinediedteschool
system, we wish you all the best. For thogemetyr you have
a long and fruitful retirement, and for thasegese look

apart from the approprigeacdfimeal

forward to your continued support next year.

Bruce Owen
President

! Nominations are called for the posi
of President and Vice Preside
Nomination forms can be obtain
from the Administrator, Jill Brookes.

All financial members are eligible
“fnomination. The post of Vi

- President has been vacant for
- | number of years. It would be gooc
have more than one nomination
4 each position.

Bt st blnsiesiommitha b
Presidont and Vico-Prosident
u gt what It taks? Contact:

Harvg yen tact: samingisna.ceg.nx |

$& $

On May Day 2009 the CTU launched a new ihitiséih\asmvis
to support vulnerable workers in developingsdouifie Asia-
Pacific region. Currently there are two praypetsiion, with
others planned for the future.

More than 50,000 Dalit (untouchables) workailsNiadiahave

$6rmed local unions with the support of Unib;800. of the

members are women, and the support has giweoritersea
sense of pride and confidence in the face dftdhealhi
oppression and exploitation by those of higker cast

The second project is supporting Burmese umi) &oldd
across the border in northern Thailand. Extiemsivg
programmes and education in Thai industriag laeehayiven
to these workers. Further, currently six yousgeBammunity
leaders are at Victoria University for 6 moatha uUnidnAID
project jointly funded by NZAID. These yousgaleadaving
English tuition, and a specially designed calegeldpment
studies. They have the opportunity for firskgemehce in a
variety of government agencies, NGOs and workipéatése
opportunity to meet several of these most ienpressy
people.The knowledge and experience they gain inlalev Z
will help them play an important role in Biunea's fu

Both of these projects are ongoing. UnionAlDenseagisort of
individuals and unions to be able to continudeaddtles
outreach development work.

For more information about UnionAlD and Uniarmsa Ac
International Development Trust, visit the wabsit
www.unionaid.org.nz

Mairi Ferguson

8889& )9' 9%:



ISEA surveyed our members to assess the leheblsf s

compliance with the recent Rest Breaks legisl&hen.
Government has since introduced a law chanifjeativat the

employer to withhold workers' regular breaksteaddpiy for
the time or trade the breaks for time off l#tés.i@portant for
ISEA to establish a base line from which to tsutirait

Government on any amendments or repeal oflahenletis
short, we need to know the level of compliatinee exttent of

problems and concerns over the current conditions.

The current Law:

The current law states that if you work for dawlfrdgardless
of whether you are part-time or full-time) yleavenastminimum
of a 10 minute break and a 30 minute lunchioaakuties.

Interval and Lunch duties:

The question of interval and lunch duties msstdsed with
staff, and a suitable arrangement agreed oallavischll staff
to have their breaks. Non-contact periodstabtetinperiods
for preparation and other professional purgbeesi@be used
for duties. Where staff do duties during laochirng tea, they
must have an alternative time available fareé#keimwhich is
within the range of morning tea or lunch &meativelly these
duties may be split to allow breaks as welsaodelse use
made of non-teaching employees in this roleemdanagist
treat this as a serious issue and come up witf desing with
it which is within the law.

Management cannot call meetings in the lunchldssistaff
have some time provided for their 30 minute break.

Staff may themselves decide to =" -
meeting with students for ¢
purpose that is their ch
However, don’'t forget students %
need their break and time to eat! ;

Some schools falling short:

The survey clearly shows that
schools are not abiding by the c .
law.

Survey Questions

1 Do you have a daily designated morning te &irésdst
10 minutes? YES — 96% NO — 4%

2 Do you have a daily designated lunch breakioium of
30 minutes? YES — 89% NO — 11%.
3 If you have duties during morning teagisiatedl0 minute

break provided? YES -15% NO - 67%

4 If you have duty at lunch time, do you s3lll hanetes free
of duties? YES-39.5% NO-47.5% N/A -1
5 Is this alternate time placed in non-cori&it spel

YES -27% NO — 53% N/A — 209

N/A — I

6 Where you are required to remain at scimubBl#§;ds an
afternoon tea break of at least 10 minutesdrovided

YES - 58% NO — 37.5% N/A —7.5%

7 s an extra meal break provided when youira teetpe

é)resent for more than 8 hours (eg for paréwaetcy.

YES - 83% NO — 13% N/A — 4%
The N/A response indicates some non-teaching staff.

The New BiIll:

The “Employment relations (Rest |
and Meal Breaks) Amendment Bill
for an employer to be able to dett
the arrangement where agreement
be reached. Although, it prowde
employee with a reasonable oppc; &
for rest and refreshment and to attend to

personal matters during the employee’s workaiwvaloegth

minimum breaks. It also allows for a measprevities the

employee with time off work at an alternatideritigethe

employee’s work period, for example, a latienestart earlier
finish time, or an accumulation. There is tbhacesome

employees will be pressured into giving uprierdak rtneasly
compensation. The Bill also states that ipuiiggemployers
and employees to agree in good faith on resmtdbreakl break
arrangements. However, the above survey thdicated| be

difficult for employees to negotiate these hiteakis IBEA’'s
help. Some employers chose to not comply idiitly grotable
breaks even when required to by law. More ftiohrodnal
teachers are having to work duty and not reéeailzeak or

lunch in contravention of the law. Those thaa dwegpk are
often required to have it during a non-contaghdmeost

teachers prepare lessons or mark.

ISEA position:

ISEA agrees that the current provisions aee diekibimply
provide for two ten minute tea breaks and arHaifdmobreak
for the normal school day. The changes proplosdsilirwill
enable employers to determine whether or ner shootd
have a break and then how long it will be aitchdwea occur.
It will also allow employers to restrict whedracawordo in that
break, even when it is unpaid.

The proposed Bill is intended to receive itasBayaho later
than 30 December 2009, and come into force tth@y.ne:
Workers organisations like ISEA and CTU havesnnot
consulted, only government departments. ISEhAahdipesill

will be moderated before it is enacted and pwitiekeleers

informed of its progress.
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Members will be interested that the key itenf

expenditure in the budget for 2010 are:-

Salaries 49.6%
GST on subscriptions 6.6%
Travel 9.2%
Legal aid assistance 5.6%

The balance includes all the other items suf
professional development, wg
costs, affiliation fees, newsletter costs etc 29%.

administration,

See the pie graph 10— >

+. 7 95

The ISEA office will be closed over
Christmas - New Year Period from Fr
18th December 2009 and reopens
Monday 18th January 2010. We wish al
members a relaxing and safe holiday bre

theemployment situations.

da

Admin 29%

Legal Aid
5.6%

Costs for ISEA’s services to members havermagoatisa
this year especially in the area of employmerttaswpp
legal services. These costs reflect ever maldhsirit

The Executive hastdeeided
ome subscription categories by a modest asmalieto
s to meet our 2010 budget. Mindful of thehetffehts

ecession is having on members, the Executivk itlee

| E‘ébpropriate for any increases to reflect amyetses of
AK.

pay that state teachers have received and theahajaor

members have received. Therefore, teachergtienbsc
will increase by 4% frenkrdbruary 2010 but there will

no increase in support staff subscriptiondieethi3he

ISEA budget has been scrutinised to reduce ewsts
appropriate but also increase services to me¥uers.
Executive is confident that members will stilhtppre

value for money that ISEA provides its memiters tvhi
below half the state unions’ rates), and ap@asoats for

the position that we have taken.
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Administrator: Jill Brookes
Ph [09] 833.9796
Fax [09] 833.9800
Mob 021.778.713 | S EA
email: admin@isea.org.nz
Employment Officer: Mairi Ferguson
Ph [09] 277.5327
Mob 027.309.1835
email: mferguson@isea.org.nz

Independent Schaols Education Association Incorporated

Chief ExeCfficer: Grant Gillon
Ph [09] 480.1835

Mob 027. 480.1835

email: ggillon@igee

—_

President: Bruce Owen
Ph [09] 294.6629
Mob 021.681.962
email: president@isea.org.nz

Secretary Treasurer: Mueltalker
Ph [03] 384.8105
Mob 024.271.010
email: secretary@isea.org.nz




